


▪ The school’s strategy for behaviour management is not effective. A significant 
minority of pupils do not behave well. Bullying is not dealt with quickly. Senior 
leaders must establish a system which ensures that teachers work together 
consistently to improve pupils’ conduct and allows all pupils to feel safe. 

▪ The rate of pupils’ attendance at school is too low. In particular, pupils with SEND 
and disadvantaged pupils do not attend school regularly enough. This holds back 
their learning and exposes them to potential harm. Senior leaders need to continue 
to work with parents to stress the importance of good attendance. 



The behaviour policy is the starting point for laying out this vision and is one of the 
important ways the school culture is communicated to pupils, staff, and parents and 
carers. It is equally important that the behaviour policy is implemented effectively to 
create a positive behaviour culture in which pupils are encouraged to reflect the values 
of the school.

Schools should ensure that high standards and expectations of good behaviour pervade 
all aspects of school life including the culture, ethos, and values of the school, how 
pupils are taught and encouraged to behave, the response to misbehaviour and the 
relationships between staff, pupils and parents. The school’s approach to behaviour 
should be easily apparent to anyone joining or visiting the school. 





Mobile Phone/Headphones

Mobile phones play a key part in children’s lives however, they can cause major distractions to their learning and can 

lead to them struggling to build positive friendships.  St Sampson’s has a clear policy to ensure mobile phones do not 

distract pupils from there learning:

➢ Phones should not be out in School time at anytime unless directed by the teacher for learning purposes.

➢ Phones should be put away as soon as pupils enter School and not be out until 3:05pm

➢ If pupils are seen with headphones out this will be seen as them having their phone out. 

Failure to follow this will result in:

➢ The Phone being confiscated and sent to the School office for the rest of the day

➢ Failure to hand the phone in will result in after School detention the next day 



Lunch times Detentions:
▪ Reasons of lunch time detentions

▪ 3rd Warning in lesson removed to a 
partner room (teacher to contact home)

▪ Failure to bring planner 3 times within a 
half term

▪ Persistent lateness

▪ Persistent uniform issues

▪ After School detentions, run 4 days 
a week:

▪ Reasons for After School detentions:

▪ Students who refuse to enter the 
partner room or have to be removed 
from the partner room. (Head of 
Department to contact home)

▪ Refusal to hand in phone 

▪ Truancy

▪ Defiance to staff

▪ Students who fail to attend a lunchtime 
detention will be placed in after school 
detention the next day 



Schools should reinforce the whole-school approach by building 
and maintaining positive relationships with parents, for example, by 

keeping parents updated about their children’s behaviour, 
encouraging parents to celebrate pupils’ successes

▪ When a teacher sends a pupil out on a third warning the teacher will contact home 
either via email of phone to inform the parent of the reason.

▪ If that pupil refuses the partner room or fails the partner room the teacher should 
liaise with the HoD to make contact with home via email or phone. 



▪ Action taken to make areas of School safe, designated toilets and after half term 
removal of toilet doors to ensure that staff have better visibility into these areas.

▪ Full staff training in improving our response to reports of bullying 

▪ Work with student to create Anti – Bullying Ambassadors in School working 
towards the Diana award.

▪ Strengthening the Behaviour Policy allow us to deal with instance of Bullying 
quickly and effectively.



▪ A significant minority of pupils do not behave well.

▪ Restructure of the Inclusion department to have clearly defined roles within School

▪ Additional LSA’s to support students who struggle to access learning

▪ Additional Inclusion Mentor to support pupils who need behaviour intervention

▪ Appointment of another Family Support Officer to support students and Families

▪ Creation of our Transitional Learning Support Area offering bespoke support 

▪ Additional support for the Guernsey Education Department to ensure we can meet the 
needs of all our students. 



▪ As a School we are developing a School wide CPD programme to ensure we make 
improvements School wide

▪ We are working with different outside agencies and establishments to create help 
improve us as a School

▪ Linking all the different elements in School together to ensure our pupils reach 
their potential.



Acknowledging good behaviour encourages repetition and communicates the 
school community’s expectations and values to all pupils. Using positive recognition 
and rewards provides an opportunity for all staff to reinforce the school’s culture and 

ethos

St Sampson’s Legends

These are postcards given to students for doing something special either in or out of 
class.  If the student receives one of these awards they will receive a postcard with 
what they have done well to bring home.  Merits will also be logged on the system. 



▪ As part of our Quality Assurance process we are monitoring how staff log positives 
and ensuring greater consistency amongst staff

▪ Working up a whole year Rewards Plan to ensure that pupils what make the right 
choices receive timely rewards

▪ Pupils taking the lead in raising money for their own rewards programmes through 
the House System.


